
Hiring intentions in the West Midlands have experienced a modest fall compared to the previous quarter. 

Despite this, with an Employment Outlook of +5%, the fourth quarter of 2017 still sees employers moderately 

optimistic about the prospects for job creation. 

Employers are moderately 

optimistic 

West Midlands employment snapshot

Average weekly pay

The West Midlands is the fi fth lowest-paid 

region in the UK, with an average weekly 

wage of £535. This is some £71 below the

national average.

Hiring Outlook

For the fourth quarter of 2017, the seasonally 

adjusted Net Employment Outlook in the 

West Midlands is +5%. This is fractionally

lower than the national average (+6%).

Employment

The rate of employment in the West Midlands 

is below the national average and stands at 

72.3%. The region has seen employment rise

by 0.3 percentage points when compared to the 

same period last year.

Unemployment

At 5.8%, the unemployment rate is above

the national average (4.4%) and is the second-

highest in the UK. 
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In the last three months, we’ve seen more temporary recruitment taking place across the region. Yet 

despite a rising demand for candidates across the board, employers still face a talent shortage. 

With a dwindling pool of available candidates, employers are fi nding that it is taking considerably longer 

to both fi nd individuals with the in-demand skills required, and then fi ll open roles. In a candidate-led 

market, job-seekers now have more bargaining power and are increasingly choosy about where they 

wish to work. And as the region nears full employment, this trend is set to continue.   

To counter this, we’re advising clients to both focus upon their employer brand, and invest more in 

their relationships with candidates. Companies we speak to are now starting to put in place employer 

branding teams, and are acknowledging that access to talent is now a growing priority for them.

*The August 2017 ONS employment and unemployment rates and average weekly pay statistics relate to April 2017 – June 

2017; employment by occupation refers to April 2016 – March 2017 and workforce jobs by industry refer to March 2017. The 

ManpowerGroup Employment Outlook Survey is a forward-looking measure, forecasting hiring intentions for Quarter 4 2017.

Agriculture, forestry and fi shing

Manufacturing

Electricity, gas and water

Construction

Wholesale, retail, restaurants, hotels and leisure

Transport, storage and comms

Finance and business services 

Public and social 

Managers, Directors and Senior Offi cials

Professional Occupations

Associate Professional and Technical

Administrative and Secretarial

Skilled Trades 

Caring, Leisure and Other Services

Sales and Customer Service

Process Plant and Machine Operatives

Elementary Occupations
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Market overview

WHERE DO PEOPLE WORK?

WHAT DO PEOPLE DO?
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