
Regional Factsheet - West Midlands

At +5%, the Employment Outlook in the West Midlands remains positive but after a year of being 

among the most optimistic regions in the country for job creation, it shows that employers in the West 

Midlands have become increasingly cautious. Compared to the previous six months, the third quarter 

of 2015 now shows a sharp fall in hiring intentions amongst employers. 

West Midlands report  
modest hiring intentions

Net Employment OutlookSeasonally Adjusted Outlook

No bar indicates Net Employment Outlook of zero
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Average weekly pay 
The West Midlands is the fifth best-paid region in 

the UK with an average weekly wage of £538, 

some £38 below the national average.

Hiring Outlook 
For the third quarter of 2015 the Net Employment 

Outlook in the West Midlands stands at +5%; 

just one percentage point under the national 

average (+6%).

Employment 
The rate of employment in the West Midlands 

is below the national average and stands at 

71.2%. A 1.3% increase in employment level 

has been seen since the same period of 2014. 

 Unemployment 
At 6.4%, the unemployment rate continues 

to be well above the national average and 

significantly higher than most other UK regions.
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West Midlands employment snapshot*

    manpower.co.uk/meos

https://twitter.com/manpoweruktoday
https://www.facebook.com/ManpowerUK
https://www.linkedin.com/company/manpower-uk
http://www.manpowergroup.co.uk/research-innovation/manpower-employment-outlook-survey


Where do people Work?

What do people do?

In the West Midlands, the market continues to be strongly candidate-driven. 

Those with experience in sales and/ or customer service roles are in particularly 

high demand. However, we have observed that across the region, employers 

are finding lower-salaried roles harder to fill. 

We have also noted an increase in the number of 18-24 year olds applying 

for jobs, however many lack the skills and experience required for the roles 

advertised. At the same time, while there has been a decrease in demand for 

part-time staff, we have seen that employers are becoming increasingly open to 

the option of offering flexible working hours for their staff.
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Market overview

Agriculture, forestry and fishing

Mining and quarrying

Manufacturing

Electricity, gas and water 

Construction

Wholesale, retail, restaurants, hotels and leisure 

Transport, storage and comms 

Finance and business services 

Public and social 

Activities of households as employers

Managers, directors and senior officials

Professional occupations

Associate professional and technical

Administrative and secretarial

Skilled trades occupations

Caring, leisure and other service occupations

Sales and customer service occupations

Process plant and machine operatives

Elementary occupations
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*ONS employment and unemployment rates and average weekly pay statistics relate to January – March of 2015; employment 
by occupation refers to January 2014 – December 2014; and workforce jobs by industry refers to December 2014. The 
Manpower Employment Outlook Survey is a forward looking measure, anticipating hiring intentions for Quarter 3 2015.


