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EMployers

turn cautious

With an Employment Outlook of -2% for the coming quarter, employer hiring intentions have entered
negative territory for the first time in fifteen months. For the third quarter of 2018, employers are now
less confident about the prospects for job creation.

60 —
50 —
40 —
30 —
20 —
10 —

10 —
-20

‘01 ‘02 ‘03 ‘04 ‘05 ‘06 ‘07 ‘08 09 10 “11 “12 13 14 15 “16 ‘17 “18

Seasonally Adjusted Outlook . Net Employment Outlook

No bar indicates Net Employment Outlook of zero

Scotland employment snapshot™ )

Average weekly pay Employment
At £567, average weekly pay is £43 lower than At 74.7 %, the rate of employment in Scotland

the national average. The region is still the fourth remains below the national average (75.6%).
best-paid region in the UK. This is a rise of 0.6 percentage points when

compared to the same period last year.
Hiring Outlook

For the third quarter of 2018, the seasonally Unemployment

adjusted Net Employment Outlook in Unemployment in Scotland is currently
Scotland is =2 %, which is below the national 4.3%:, which is fractionally above the
average (+4%). national average (4.2%).
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http://www.manpowergroup.co.uk/research-innovation/manpower-employment-outlook-survey
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WHERE DO PEOPLE WORK?

Agriculture, forestry and fishing

Mining and quarrying

Manufacturing

Electricity, gas and water

Construction

Wholesale, retail, restaurants, hotels and leisure
Transport, storage and comms

Finance and business services

Public and social

Activities of households as employers

WHAT DO PEOPLE DO?

Managers, directors and senior officials
Professional occupations

Associate professional and technical
Administrative and secretarial

Skilled trades occupations

Caring, leisure and other service occupations
Sales and customer service occupations
Process plant and machine operatives
Elementary occupations

@ Market overview )

Despite a disappointing Outlook for the coming quarter, the last few months have actually seen an

increased demand for candidates, and particularly for jobs in Contact Centres or for more technical
roles. The former is proving especially buoyant as more Contact Centre employers move into the
region. Meanwhile, another sector that has seen notable uplift in opportunities for candidates has
been the Financial Services sector.

Yet skills shortages persist. And with candidates having more choices than ever before, employers
are struggling to attract them. Individuals with in-demand skills know they can pick and choose where
they want to work. Many are also well aware of their worth and are becoming more demanding in
terms of the pay and benefits sought. In today’s competitive landscape, we are advising organisations
of the importance of regularly re-evaluating pay and, above all, in acting quickly and decisively in the
hiring process.

*The May 2018 ONS employment and unemployment rates and average weekly pay statistics relate to January 2018 - March 2018; employment by occupation
refers to January 2017 - December 2017 and workforce jobs by industry refers to December 2017. The ManpowerGroup Employment Outlook Survey is a forward-
looking measure, forecasting hiring intentions for Quarter 3 2018.



