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At +4%, the Employment Outlook for the first quarter of 2018 in Northern Ireland has seen hiring 

intentions fall off slightly when compared to the previous quarter. Nevertheless, employers are 

cautiously optimistic about job creation for the coming quarter.

Northern Ireland employers are 
cautiously optimistic

Average weekly pay 
Average weekly pay is £503, some £89 below 

the national average. This is the lowest rate of 

pay in the UK.

Hiring Outlook 
For the first quarter of 2018, the seasonally 

adjusted Net Employment Outlook in Northern 

Ireland is +4%, and in line with the national 

average (+4%).

Employment 
The rate of employment in Northern Ireland is 

well below the national average and stands at 

68.1%; the lowest in the UK.

 Unemployment 
At 4.0% Northern Ireland has the third-lowest 

unemployment rate in the UK. The rate has fallen 

by 1.6 percentage points when compared to the 

same period last year.
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Northern Ireland employment snapshot

manpower.co.uk/meos

No bar indicates Net Employment Outlook of zero
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http://www.manpowergroup.co.uk/research-innovation/manpower-employment-outlook-survey


WHERE DO PEOPLE WORK?

WHAT DO PEOPLE DO?

In Northern Ireland, we have seen an increase in the number of roles available, but especially in the 

driving, automotive, manufacturing, and contact centre sectors. Yet across the region, talent shortages 

persist and retention is a big concern to employers. Many of those we speak to are increasingly 

wondering why their employees are choosing to leave and what can they do to encourage them to 

stay. Pay is a significant factor, however. Candidates with in-demand skills know their worth, and can 

pick and choose where they want to work. Within manufacturing, for example, employers are finding 

themselves unable to compete for certain niche skills like welders, who are preferring offshore work.

As a result, employer approaches towards hiring are changing. Clients we speak to are either looking 

at pay or even alternative locations where talent pools might be more available. Yet when it comes to 

pay and retention, employers are going to need to be mindful that they don’t alienate existing, 

loyal employees.
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Market overview

  Agriculture, forestry and fishing

Mining and quarrying

Manufacturing

Electricity, gas and water 

Construction

Wholesale, retail, restaurants, hotels and leisure 

Transport, storage and comms 

Finance and business services 

Public and social 

Activities of households as employers

Managers, directors and senior officials

Professional occupations

Associate professional and technical

Administrative and secretarial

Skilled trades occupations

Caring, leisure and other service occupations

Sales and customer service occupations

Process plant and machine operatives

Elementary occupations

*The November 2017 ONS employment and unemployment rates and average weekly pay statistics relate to July 2017 – 
September 2017; employment by occupation refers to July 2016 – June 2017 and workforce jobs by industry refer to June 
2017. The ManpowerGroup Employment Outlook Survey is a forward-looking measure, forecasting hiring intentions for 
Quarter 1 2018.
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