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Employers are

cautiously optimistic

With an Employment Outlook of +3%, hiring intentions reflect a cautious mood amongst employers for the
coming quarter. Although, optimism has retreated when compared to the same time last year, the Outlook is
still in positive territory, albeit below the national average.
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East Midlands employment snapshot )

Average weekly pay Employment

Average weekly pay has fallen to £544, £55 At 75.6%, the employment rate in the East

below the national average. This makes the East Midlands remains higher than the national average,
Midlands the fifth lowest-paid region in the UK. although it has seen a 0.2 percentage point fall since

the same period last year.
Hiring Outlook

For the third quarter of 2017, the seasonally Unemployment
adjusted Net Employment Outlook in the East
Midlands is +3 %, which is slightly lower than the
National Outlook (+5%).

The unemployment rate in the East Midlands is
currently 3.9%, which is lower than the national
average (4.6%). The East Midlands has the third-
lowest unemployment rate in the UK.
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WHERE DO PEOPLE WORK?

Agriculture, forestry and fishing

Manufacturing

Electricity, Gas and Water

Construction

Wholesale, retail, restaurants, hotels and leisure
Transport, storage and comms

Finance and business services

Public and social

WHAT DO PEOPLE DO?

Managers, Directors and Senior Officials
Professional Occupations

Associate Professional and Technical
Administrative and Secretarial

Skilled Trades

Caring, Leisure and Other Services
Sales and Customer Service

Process Plant and Machine Operatives
Elementary Occupations

@ Market overview

In the East Midlands, the labour market has been relatively stable, with no dramatic slowdowns or
ramp ups. Jobs are not being created as quickly as we saw last year or early this year. However some
industries are bucking this trend - the construction and logistics sectors being the most notable of
these.

Nevertheless, and across all sectors, good quality candidates are becoming hard to find and vacancies
are remaining open for longer as a result. In a market where candidates have choices, organisations
are experiencing talent shortages and to mitigate this, need to remain competitive in terms of pay. At
the same time, we are also advising organisations to look again at the profile of the ’ideal’ employee.
Individuals with transferable skills, plus the willingness and ability to learn, tend to be highly motivated,
and employers shouldn’t automatically discount them.

*The May 2017 ONS employment and unemployment rates and average weekly pay statistics relate to January 2017 — March 2017;
employment by occupation refers to January 2016 — December 2016 and workforce jobs by industry refer to December 2016. The
ManpowerGroup Employment Outlook Survey is a forward-looking measure, forecasting hiring intentions for Quarter 3 2017.



