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East of England employment snapshot

Average weekly pay

Average weekly pay is £626, and higher than 

the national average (£599). The East of England 

is the third best-paid region in the UK.

Hiring Outlook

For the third quarter of 2017, the seasonally 

adjusted Net Employment Outlook in the East of 

England is +5%.

Employment

At 77.5%, the East of England’s employment 

rate is the third highest in the UK. The rate remains 

almost unchanged since the same period last year.

Unemployment

At 3.9%, unemployment continues to be lower 

than the national average (4.6%). The East of 

England has the third-lowest unemployment rate in 

the UK.
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At +5%, the East of England Employment Outlook is in line with the national average. Employers remain 

moderately optimistic about hiring in the third quarter although there has been a slight fall in positivity 

when compared to the same period last year. Overall, however, hiring intentions demonstrate continued 

confi dence amongst employers in the region.

          Net Employment Outlook (seasonally adjusted)             Net Employment Outlook (not seasonally adjusted)

No bar indicates Net Employment Outlook of zero
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We have seen a signifi cant rise in employer hiring demand, with a surging number of vacancies, 

particularly in the industrial and warehouse sectors. In Cambridge, we’re seeing a number of major 

employers expanding their distribution centres, and fuelling a demand for workers. In Peterborough, 

we’re seeing a rise in Contact Centre opportunities.

Yet across the region, talent shortages persist. In a market where there are abundant opportunities, 

candidates with in-demand skills are fi rmly in the driving seat. As a result, we’re seeing candidates seek 

better-paid roles even after having been offered a job.  

However, there are still opportunities for employers to counter a talent shortage. Recently, we’ve seen 

an increase in older candidates seeking work. Many may be overqualifi ed, or seek part-time work; many 

are less likely to apply for low-skilled roles at the rates on offer. Nevertheless, they may offer a potential 

solution to employers and bring valuable skills to the workplace. 

*The May 2017 ONS employment and unemployment rates and average weekly pay statistics relate to January 2017 – March 2017; 

employment by occupation refers to January 2016 – December 2016 and workforce jobs by industry refer to December 2016. The 

ManpowerGroup Employment Outlook Survey is a forward-looking measure, forecasting hiring intentions for Quarter 3 2017.

WHERE DO PEOPLE WORK?

WHAT DO PEOPLE DO?

Agriculture, forestry and fi shing

Manufacturing

Electricity, Gas and Water

Construction

Wholesale, retail, restaurants, hotels and leisure

Transport, storage and comms

Finance and business services 

Public and social 

Activities of Households as employers

Managers, Directors and Senior Offi cials

Professional Occupations

Associate Professional and Technical

Administrative and Secretarial

Skilled Trades 

Caring, Leisure and Other Services

Sales and Customer Service

Process Plant and Machine Operatives

Elementary Occupations

Market overview
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