
At +5%, the Employment Outlook for the South East shows a slight increase in employer hiring intentions 

when compared to the previous quarter. As a result, employers still remain cautiously optimistic about the 

prospect of job creation in the fi rst quarter of 2017. 

Employers remain cautiously 

optimistic

South East employment snapshot

Average weekly pay

The South East is the second-highest paid region 

in the UK. The average weekly wage is £653, 

some £62 higher than the national average.

Hiring Outlook

For the fi rst quarter of 2017, the seasonally 

adjusted Net Employment Outlook in the South 

East is +5%; this is slightly lower than the national 

average (+7%).

Employment

At 78.0%, the South East rate of employment 

is higher than both the national average (74.5%) 

and all other UK regions. The rate has risen some 

0.9% since the same period last year. 

Unemployment

At 3.6%, the unemployment rate continues to be 

signifi cantly lower than the national average (4.8%). 

The South East has the lowest unemployment rate 

in the country.
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In the South East, the recruitment market has remained steady although demand has varied 

considerably by sector. The last quarter saw an increase in customer service, engineering, technical, 

and manufacturing/production roles. The winter season has also contributed to an increased number of 

contact centre roles in the NHS, and for warehouse and sorting roles in the supply chain sector. 

However, in a market characterised by skills shortages, employers are fi nding they have fewer 

candidates to choose from. With candidates increasingly reluctant to move roles, job seekers are also 

becoming increasingly picky about whom they choose to work for. Engineering and technical roles 

have been particularly affected by skills shortages. To counter this, we’re seeing employers increasingly 

seeking advice on talent attraction, particularly when it comes to how best to portray themselves as an 

employer of choice.

*The November 2016 ONS employment and unemployment rates and average weekly pay statistics relate to July 2016 – September 

2016; employment by occupation refers to July 2015 – June 2016; and workforce jobs by industry refer to June 2016. The 

ManpowerGroup Employment Outlook Survey is a forward-looking measure, forecasting hiring intentions for Quarter 1 2017.

Agriculture, forestry and fi shing 

Manufacturing

Electricity, gas and water

Construction

Wholesale, retail, restaurants, hotels and leisure

Transport, storage and comms

Finance and business services 

Public and social 

Managers, Directors and Senior Offi cials

Professional Occupations

Associate Professional and Technical

Administrative and Secretarial

Skilled Trades 

Caring, Leisure and Other Services

Sales and Customer Service

Process Plant and Machine Operatives

Elementary Occupations
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Market overview


